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What is 
anxiety?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Anxiety is 
necessary and 

natural.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Anxiety is 
adaptive.

Anxiety modulates our bodies’ 
responsiveness 
to the perceived 

environment
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Anxiety runs our 
bodies and our 

perceptions
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FF
FF

As anxiety increases
mature functioning and rational thought decrease

AN
XI

ET
Y

Th
in

ki
ng

Fight
Flight
Flock
Freeze

(c) Benjamin D. Garber, Ph.D.
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Anxious cognition:
“Her mom is 
abusing her.”

Adrenal glands 
release cortisol and 
adrenaline

Digestive and 
immune systems 
suppressed

Cardiac and 
pulmonary rates 
escalate

Blood diverted 
from brain to 
muscles to boost 
strength

Regression to more 
primitive thinking
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Anxiety

Mature Functioning

We can never have zero 
anxiety

Mature Functioning

Anxiety

Mature Functioning

Anxiety

Mature Functioning

Anxiety

Anxiety

Mature Functioning

Anxiety

Mature Functioning

ImpulsiveImpulsive

Calm
Clear
Consistent

Impulsive
Calm
Clear
Consistent

Impulsive
Calm
Clear
ConsistentImpulsive Calm

Clear
ConsistentImpulsive Calm

Clear
Consistent
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LepidopterophobicAnxiety is not 
necessarily 
pathology

Anxiety can become 
pathological when it is 

disproportionate to actual 
threat

Trauma
is the result of prolonged 

and/or intense anxiety 
in the absence of adequate coping 
such that neurochemical changes 

occur affecting thinking, feeling, 
and behavior.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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Anxiety escalates conflict 
at every level of analysis

Siblings

(c) Benjamin D. Garber, Ph.D.
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Parent-child
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Family

(c) Benjamin D. Garber, Ph.D.
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Mediation/Arbitration

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Professional relationships
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Litigation

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Anxiety trickles 
down

(and up)
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The Courts

The 
professionals

The parents

The kids

An
xi

et
y 

tr
ic

kl
es
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ow

n
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The Courts

The 
professionals

The parents

The kids So
 d

oe
s 

ca
lm

Structure 
is the best 

non-pharmaceutical 
anxiolytic

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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“Infants are born 
premature… 

what they need is 
an external womb.”

(c) Benjamin D. Garber, Ph.D.
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Healthy development occurs in the context of 
FEELING HELD
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Schore, A. and McIntosh, J. (2011), FAMILY LAW AND THE NEUROSCIENCE OF ATTACHMENT, 
PART I. Family Court Review, 49: 501–512.

The 
caregivers’ most 
important 
job is to 
CONTAIN
the child’s 
needs, 
impulses and 
physical states. 

Our most 
important

and difficult 
job is to 

help others to

CONTAIN
needs, impulses 

and physical states. 
(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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(c) Benjamin D. Garber, Ph.D.
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November 
2021

(c) Benjamin D. Garber, Ph.D.
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June
2023

(c) Benjamin D. Garber, Ph.D.
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The need to FEEL HELD can be more 
powerful than the need for food …

(Harry F. Harlow, “Love in Infant Monkeys,” Scientific American 200 (June 1959):68, 70-74)

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

32

33

34



9/26/2025

12
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The need to 

FEEL HELD
can even be 

more powerful 
than the need 

to feel safe

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

© 2016 B.D. Garber, Ph.D.   ● FamilyLawConsulting.org   ● Better Options Initiative, Inc   ● 31 March, 2017

The experience of   
FEELING HELD is necessary for

confidence and security.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

This is 
why 
swaddling 
calms …
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… and 
why 

crate 
training 

works with 
dogs.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Family
is the dynamic 
system that 
serves to 
HOLD
the child. 

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

For a psychologist,
Family

is not defined 
by politics, 

marriage, genetics, 
gender, or geography
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Family
is defined 
by the people 
that 
HOLD
you.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

When 
HOLDING 

fails 
anxiety 
grows.

Anxiety

This is important.

Optimal family law 
outcomes

CREATE HOLDING 
to diminish anxiety 

and thereby 
to diminish conflict 
and serve the BIC.

When 
HOLDING 

fails 
anxiety 
grows.

Anxiety

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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Optimal 
family law outcomes

CREATE HOLDING 

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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Structure 
communicates 

holding

What is 
structure?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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Structure is 
anything that 

diminishes the ambiguity 
inherent in human experience.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Structuring our work 
comports with 

ethical mandates for 
transparency and validity.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Benjamin D. Garber, Ph.D.
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Ethics and boundaries
GUIDELINE 7
Psychologists strive to obtain informed consent when this is both feasible and appropriate.

American Psychological Association. (2022). Guidelines for child custody 
evaluations in family law proceedings. 

“A full explanation of procedures, specific referral questions, 
policies, expectations regarding parent-child communications 
about interviews, timelines, interpretive sessions, fees, release of 
records … “
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Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Ethics and boundaries

American Psychological Association. (2013). Specialty guidelines for 
forensic psychology. American Psychologist, 68(1), 7–19. 

https://doi.org/10.1037/a0029889 

Structure
can be concrete and tangible, 

symbolic, or entirely conceptual.

Structure means

Calm
Clear

Consistent

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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Limits
and associated 
consequences 

define behavior

Boundaries
define 
Space

Roles 
define 

relationships

Four types of structure 

Think Baumrind’s 
parenting typology

Physical boundaries within 
and between homes

Hierarchical distribution of 
resources?

Co-parenting?
Enmeshment?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Ethics and boundaries

Multiple relationships exist when “psychologists are in a professional role 
with someone and are (1) at the same time in another role with that 
person, (2) at the same time is in a relationship with another individual 
closely associated with or related to that person…, or (3) promises to enter 
into another future relationship with the person or with another individual

GUIDELINE 12
Psychologists aspire to avoid conflicts of interest and multiple relationships.

American Psychological Association. (2022). Guidelines for child custody 
evaluations in family law proceedings. 

Limits
and associated 
consequences 

define behavior

Boundaries
define 
Space

Roles 
define 

relationships

Routines 
and 

rituals 
define time

Four types of structure 

Think Baumrind’s 
parenting typology

Physical boundaries within 
and between homes

Hierarchical distribution of 
resources?

Co-parenting?
Enmeshment?

How predictable 
is the child’s world?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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Limits
and associated 
consequences 

define behavior

Boundaries
define 
Space

Roles 
define 

relationships

Routines
and 

rituals 
define time

Hypothesis 1:
These are the variables we must examine in order to 

understand a family’s dynamics.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Limits 
and associated 
consequences 

define behavior

Boundaries 
define 
Space

Roles 
define 

relationships

Routines
and 

rituals 
define time

Hypothesis 2:
These are the variables we must manipulate in order to 

serve the best interest of a child.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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Limits
and associated 
consequences 

define behavior

Boundaries
define 
Space

Roles
define 

relationships

Routines
and 

rituals 
define time

Hypothesis 3:
These are the variables we must manipulate in order to 

take care of ourselves.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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Family balance is 
constantly 

being tested 
by life stresses. 

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Some stresses are 
inevitable and even 
desirable 
(e.g., children 
growing up, 
parents aging). 
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(c) Benjamin D. Garber, Ph.D.
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Some stresses are 
unforeseen 
and painful

(e.g., serious illness, 
natural disaster).

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Adult conflict, 
separation, and divorce

inevitably disrupt the 
family system’s balance 

at least briefly.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Forcing 
structures 

to be 
redefined.
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Our job as evaluators 
is to understand each family’s 
unique structure and 
(when so ordered) 
recommend 
new structures 
suited to the 
children’s needs.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Our job as evaluators 
is to understand each family’s 
unique structure and 
(when so ordered) 
recommend 
new structures 
suited to the 
children’s needs.

Our job as evaluators 
is to understand each family’s 
unique structure and 
(when so ordered) 
recommend 
new structures 
suited to the 
children’s needs.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

The Common Law 
doctrine of 

parens patriae 
allows the Court 

to impose
extra-systemic structures

(i.e., court orders)

We must understand
how systems seek balance

(and how family courts 
try to rebalance them)

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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How do families 
adapt to conflict? 

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Adaptation

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

© 2026 B.D. Garber PhD Structure Reduces Anxiety

Most find new balance  spontaneously
or with transitory intervention. 

We seldom have the privilege of 
meeting these people

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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The 10% of divorcing parents 
who consume 

90% of the family court’s time 
fail to rebalance the 

post-separation system.

New balance 
means 
redefining how 
we get 
emotionally
refueled.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

New balance means 
redefining structures. 

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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New balance means 
redefining structures. 

Limits and 
associated 

consequences 
define behavior

Boundaries 
define 
Space

Roles 
define 

relationships

Routines
and 

rituals 
define time

When and how will we communicate?
Who will pay child support and what if its late?
Where and when will we meet to hand-off the kids?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Limits and associated consequences

Positive 
consequences 
(i.e., rewards)  
are healthier

for the system 
in the 

long run.

Negative 
consequences 

(i.e., punishments)  
may have a more 

immediate impact
(but don’t teach 

alternatives).

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

New balance means 
redefining structures. 

Limits
and associated 
consequences 

define behavior

Boundaries 
define 
space

Roles 
define 

relationships

Routines 
and 

rituals 
define time

What’s mine? What’s yours?
Which home am I in? 
How is privacy defined?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Boundaries define space

 Answers “where” and 
“belonging” questions

 Defines “in” versus 
“out”

 Establishes physical 
containment

 Answers “where” and 
“belonging” questions

 Defines “in” versus 
“out”

 Establishes physical 
containment

 Answers “where” and 
“belonging” questions

 Defines “in” versus 
“out”

 Establishes physical 
containment

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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New balance means 
redefining structures. 

Limits 
and associated 
consequences 

define behavior

Boundaries 
define 
Space

Roles 
define 

relationships

Routines 
and 

rituals 
define time

Are we co-equals?
How is decision-making defined?

What about new partners?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

New balance means 
redefining structures. 

Limits 
and associated 
consequences 

define behavior

Boundaries 
define 
Space

Roles 
define 

relationships

Routines 
and 

rituals 
define time

When are the children in my care?
How will I/we establish bedtime? Wake-up?

When can the kids call/text/FT with you?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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(c) Benjamin D. Garber, Ph.D.
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Structure 
simultaneously 

reassures …

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

… and invites limit testing
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We seek 
reassurance by 

testing the 
structures that 

HOLD us
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When 
consequences 
fail, 
triumph is 
followed by 
ANXIETY

“Who is 
holding 

me?”

Predictable
consequences 
reassure
(“I’m being held”) 
even if they
spark anger.

Do you follow through 
reliably and consistently?

Don’t create a structure if 
you’re not going to follow-

through

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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Do you 
follow-through 

calmly?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Setting limits, 
enforcing roles 

and boundaries and 
keeping to routines 

requires energy, 
attention,
and active 

follow through.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Enforcing structures 
means being 

able and willing to 
tolerate others’ rage.
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(c) Benjamin D. Garber, Ph.D.
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None of this is likely 
if you’re 
overwhelmed,
burned out, 
depressed, 
addicted, or 
exhausted.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

© 2026 B.D. Garber PhD Structure Reduces Anxiety

It’s easier to abdicate.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

It takes less energy and poses less threat 

NOT
to create 

and enforce 
structure
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(c) Benjamin D. Garber, Ph.D.
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Abdicating your 
responsibilities may 
win you praise and 

affection and 
acceptance 

in the short run.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Practical 
applications

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

1. Interviewing
2. The Query Grid
3. Frontloading
4. Process-0riented protocol
5. Self-care
6. An evaluative rubric

98

99

100



9/26/2025

34
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Ethics and boundaries
GUIDELINE 11
Psychologists strive to function as fair and impartial evaluators.

American Psychological Association. (2022). Guidelines for child custody 
evaluations in family law proceedings. 

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Interviewing

Calm
Clear

Consistent

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

• Make leading questions more 
likely

• Cause you to rush/pressure 
interviewee

• Prompt you to misinterpret 
answers

• Contribute to you missing 
opportunities and valuable 
information

• Make leading questions more 
likely

• Cause you to rush/pressure 
interviewee

• Prompt you to misinterpret 
answers

• Contribute to you missing 
opportunities and valuable 
information

• Make leading questions more 
likely

• Cause you to rush/pressure 
interviewee

• Prompt you to misinterpret 
answers

• Contribute to you missing 
opportunities and valuable 
information

• Make leading questions more 
likely

• Cause you to rush/pressure 
interviewee

• Prompt you to misinterpret 
answers

• Contribute to you missing 
opportunities and valuable 
information

Your anxiety will …

Structure can help 
to diminish your anxiety 
and limit trickle-down 

that can exacerbate interviewee anxiety

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Garber,  Benjamin D. (2007). Developing a structured 
interview tool for children embroiled in family litigation and 
forensic mental health services: The Query Grid. Journal of 

Forensic Psychology Practice, 7(1), 1-18.

The Query Grid
Structuring interview without leading

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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Emotion Categories (columns)

C
o

n
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h
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(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

I’m happy 
when dad 
reads me 
bedtime 
stories.

I’m mad at 
dad’s when I 
have to go to 

moms.

I’m  scared 
when dad is 

drinking.

I’m sad  when 
dad’s away on 

business.

I’m mad at 
school when I 
have to go to 

the principal’s.

I’m sad at 
school when I  
Mitchell beats 

me up.

I’m scared at 
school when 

… Mitchell 
chases me

I’m mad at 
mom’s when  
she grounds 

me.

I’m sad when 
my mom yells 

at my dad.

I’m happy at 
home with 

mom when my 
friends come 

over.

I’m happy at 
school when I 
can go out to 

recess.

I’m scared at 
mom’s … 

almost all the 
time.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Time 1: 
Accompanied by dad

Time 2: 
Accompanied by mom

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Billy
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Billy Sally

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Frontloading

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

(c) Benjamin D. Garber, Ph.D.
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Interviews Observations Summary
Delivery 
of report
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(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Interviews Observations Summary
Delivery 
of report

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Interviews Observations Summary
Delivery 
of report

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

CCE: Process-oriented Protocol

Garber, Benjamin D. (2016). Exploring a process-oriented forensic family observation 
protocol. Family Court Review, 54(2), 261-276.

Data from both 
within and between observations
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Ethics and boundaries
GUIDELINE 9
Psychologists endeavor to structure child custody evaluations in accordance with psychological
science and evolving practice standards.

American Psychological Association. (2022). Guidelines for child custody 
evaluations in family law proceedings. 

“Psychologists seek to structure child custody evaluations in 
case-specific ways …  The plan-direction inclusion of specific 
steps and tasks provides structure that guides an evaluation 
to its final product.”

Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Ethics and boundaries
GUIDELINE 18
Psychologists strive to include an observation of parent-child interactions when conducting child
custody evaluations.

American Psychological Association. (2022). Guidelines for child custody 
evaluations in family law proceedings. 

“… psychologists endeavor to explain why parent-child 
interactions were arranged in a particular manner for the 
evaluation (e.g., structured, unstructured, with siblings 
present, with both parents present, with the psychologist 
physically in the room).

Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Ethics and boundaries
GUIDELINE 3
Psychologists endeavor to identify the child custody evaluation’s stated purpose, anticipated
use, specific scope, and agreed-upon time frame before accepting referrals.

American Psychological Association. (2022). Guidelines for child custody 
evaluations in family law proceedings. 

“Psychologists strive to ensure that the time frame is
reasonable, considering both the evaluator’s and the parties’
schedules. Lengthy delays have the potential to increase
anxiety and exacerbate other mental health conditions in
ways harmful to adults and children alike.”

BUT??
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Ainsworth’s Strange Situation 
as a model process-oriented evaluation protocol

• Parent and infant are introduced to the experimental room.
• Parent and infant are alone. Parent does not participate while infant explores.
• Stranger enters, converses with parent, then approaches infant. Parent leaves inconspicuously.
• First separation episode: Stranger's behavior is geared to that of infant.
• First reunion episode: Parent greets and comforts infant, then leaves again.
• Second separation episode: Infant is alone.
• Continuation of second separation episode: Stranger enters and gears behavior to that of infant.
• Second reunion episode: Parent enters, greets infant, and picks up infant; stranger leaves 

inconspicuously.

How does infant manage separation?How does infant relate to stranger?How does infant manage reunion?How does infant manage separation?How does infant relate to stranger?How does infant manage reunion? Stranger’s departure?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Ainsworth , M. Blehar , M. Waters , E. Wall , S. (1978). Patterns of 
attachment: A psychological study of the Strange Situation. Hillsdale, 
NJ: Erlbaum. Waters , E. Beauchaine , T. P. (2003). Are there really 
patterns of attachment? Comment on Fraley and Spieker (2003). 
Developmental Psychology, 39, 417-422.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Ainsworth’s Strange Situation 
as a model process-oriented evaluation protocol

• Parent and infant are introduced to the experimental room.
• Parent and infant are alone. Parent does not participate while infant explores.
• Stranger enters, converses with parent, then approaches infant. Parent leaves inconspicuously.
• First separation episode: Stranger's behavior is geared to that of infant.
• First reunion episode: Parent greets and comforts infant, then leaves again.
• Second separation episode: Infant is alone.
• Continuation of second separation episode: Stranger enters and gears behavior to that of infant.
• Second reunion episode: Parent enters, greets infant, and picks up infant; stranger leaves 

inconspicuously.

Critical 
observations 

are drawn 
from data 

within 
and

between
observational 

epochs
Ainsworth , M. Blehar , M. Waters , E. Wall , S. (1978). Patterns of 
attachment: A psychological study of the Strange Situation. Hillsdale, 
NJ: Erlbaum. Waters , E. Beauchaine , T. P. (2003). Are there really 
patterns of attachment? Comment on Fraley and Spieker (2003). 
Developmental Psychology, 39, 417-422.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Ainsworth’s Strange Situation 
as a model process-oriented evaluation protocol

• Parent and infant are introduced to the experimental room.
• Parent and infant are alone. Parent does not participate while infant explores.
• Stranger enters, converses with parent, then approaches infant. Parent leaves inconspicuously.
• First separation episode: Stranger's behavior is geared to that of infant.
• First reunion episode: Parent greets and comforts infant, then leaves again.
• Second separation episode: Infant is alone.
• Continuation of second separation episode: Stranger enters and gears behavior to that of infant.
• Second reunion episode: Parent enters, greets infant, and picks up infant; stranger leaves 

inconspicuously.

Critical 
observations 

are drawn 
from data 

within 
and

between
observational 

epochs
Ainsworth , M. Blehar , M. Waters , E. Wall , S. (1978). Patterns of 
attachment: A psychological study of the Strange Situation. Hillsdale, 
NJ: Erlbaum. Waters , E. Beauchaine , T. P. (2003). Are there really 
patterns of attachment? Comment on Fraley and Spieker (2003). 
Developmental Psychology, 39, 417-422.
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The same epochs viewed separately would 
generate very different data

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

What are we missing????

Scheduling your next custody eval?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Process Forensic Evaluation
AFCC  ჃSan Antonio, TX

A process-oriented 
observation protocol can 

reveal the extent to which the child is 
adapting chameleon-like to 

disparate caregiving environments.

This observation bears on 
the weight given to the child’s voice 
and treatment recommendations.

Benjamin D. Garber, Ph.D. Washington State AFCC
FamilyLawConsulting.org March 23, 2019
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• Parent A delivers child to observation
• Parent A is excused
• First child interview
• Parent A joins child
• Child-Parent A dyadic observation
• Parent B arrives at pre-designated time
• Parent A leaves the premises
• Child-Parent B dyadic observation
• Parent B is excused
• Second child interview
• Follow-up adult debriefing

A process-oriented evaluation paradigm:
Data from within AND between

•How does the child 
manage separation?
•How does the parent 
manage separation?
•How does the child 
manage reunion?
•How does the parent 
manage reunion?

•How does Parent A prep 
child for Parent B?
•How does the child 
manage reunion with 
Parent  B?
•How do the parents 
manage F2F?
•How does the child 
manage parents’ F2F?
•How does Parent B 
facilitate child’s 
transition?
•How does the child 
manage separation from 
parent A?

•How does the child 
manage separation?
•How does the parent 
manage separation?

•What did each parent 
observe?
•How typical was the 
dyadic interaction?
•How typical was the 
exchange?
•How typical was the 
child?
•What did each parent 
see about own behavior?
•What did each parent 
see about other parent’s 
behavior?

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

But that’s so complicated!
 Much less complicated than most school 

outings, dance recitals, or soccer 
tournaments

 The problems that arise are as informative 
as the plan itself!
o Who is late? 
o Who is early? 
o Boundaries, limits, roles

 More time efficient for all!

10:00   Parent A arrive with child:
Child individual interview #1

11:00   Parent A join examiner and child:
Parent-child observation #1

12:00   Parent B arrive, knock on door and enter
Parent A leave premises entirely
Parent-child observation #2

1:00     Parent B go to wait room
Child individual interview #2

2:00     Parent B depart with child

Within data

Repeat 
measures

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026
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10:00   Parent A arrive with child
Child individual interview #1

11:00   Parent A join examiner and child
Parent-child observation #1

12:00   Parent B arrive, knock on door and enter
Parent A leave premises entirely
Parent-child observation #2

1:00     Parent B go to wait room
Child individual interview #2

2:00     Parent B depart with child

Within data

Repeat 
measures

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Observe transition!
10:00   Parent A arrive with child

Child individual interview #1
11:00   Parent A join examiner and child

Parent-child observation #1
12:00   Parent B arrives, knock on door and enter

Parent A leaves premises entirely
Parent-child observation #2

1:00     Parent B go to wait room
Child individual interview #2

2:00     Parent B depart with child

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Self-care
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Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Ethics and boundaries

National Board for Certified Counselors. (2023). NBCC code of ethics. 
Retrieved from NBCC.

Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Ethics and boundaries

American Professional Society on the Abuse of Children. (2024). APSAC 
code of ethics. Retrieved from APSAC.

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

No work

No work

No work

No workNo workNo work

No work

No work

No work

No work

No work
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(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Healthy habits

Short term relief often 
incurs long term costs
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(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Physical health and exercise

Healthy hobbies and interests

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Boyas, J., & Wind, L. H. (2010). Employment-based social capital, job stress, 
and employee burnout: A public child welfare employee structural model. 

Children and Youth Services Review, 32(3), 380-388.

Workplace social capital 
builds resilience 

and facilitates 
recovery from vicarious 

traumatization

What are your 
social supports?
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(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

Practice “no”
We can do no great things,

Only small things 
With great love.

Mother Theresa

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

(c) Benjamin D. Garber, Ph.D.
WIPCOD    April 23-24, 2026

An evaluative rubric …

But wait! 
First, we need to 

understand 
family dynamics

Let’s take a 
break
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