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What is
anxiety?

Anxiety is
necessary and
natural.

Anxiety is
adaptive.

Anxiety modulates our bodies’
responsiveness
to the perceived

environment




Anxiety runs our
bodies and our
perceptions

(c) Benjamin D. Garber, Ph.D.
WIPCOD _April 23-24, 2026
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As anxiety increases

mature functioning and rational thought decrease

=
W
[
< Fight
Flight
T Flock
< Freeze

WIPCOD_April 23-24, 2026

Anxious cognition: Regression to more
“Her mom is primitive thinking

abusing her.”

Cardiac and
pulmonary rates

Digestive and escalate

immune systems
suppressed
22 Blood diverted
from brain to
muscles to boost
strength

Adrenal glands
release cortisol and
adrenaline

{c) Benjamin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026




We can never have zero
anxiety

ST T T —

Calm

§ o

. @orsigtent

. . Lepidopterophobic
Anxiety is not

necessarily
pathology

Anxiety can become
pathological when itis
disproportionate to actual
threat

(c) Benjamin D, Garber, Ph.01
\WIPCOD_April23:24, 2025
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Trauma

is the result of prolonged
and/or intense anxiety
in the absence of adequate coping
such that neurochemical changes
occur affecting thinking, feeling,
and behavior.

/

(c) Benjamin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026
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Anxiety escalates conflict
at every level of analysis

9/26/2025

Siblings

Parent-child

13




9/26/2025

Professional relationships




Litigation

9/26/2025

Anxiety trickles

down

Anxiety trickles down
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The Courts

So does calm

20
Structure
is the best
non-pharmaceutical
anxiolytic
21




“Infants are born
premature...
what they need is
an external womb.”

9/26/2025

23
Healthy development occurs in the context of
FEELING HELD
> A
24
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Our most
important
and difficult
jobisto
help others to

CONTAIN

needs, impulses
and physical states.

(c) Benjamin D. Garber, Ph.D.
WIPCOD _April 23-24, 2
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| November
2021
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(FaceBook post revd 03.26.2016 thanks to LML)
March 20 at 10:57 PM - Allentown, PA - &
Incredible to see how the mother instinctively

cradles the young croc in her mouth to keep it out
of harm's way.

The need to FEEL HELD can be more
powerful than the need for food ...

(c) Benjamin D. Garber, Ph.D.
WIPCOD_April 23-24, 2026
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34
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The need to
FEEL HELD

can even be
more powerful
than the need

to feel safe

9/26/2025

FEELING HELD is necessary for

The experience of

confidence and security.

Thisis
why

swaddling
calms.

37
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.. and
why
crate
training
works with
dogs.
38
Family
is the dynamic
system that
serves to
HOLD
the child.
39
For a psychologist,
Family
is not defined
by politics,
marriage, genetics,
gender, or geography
40

13



Family

is defined

by the people
that

HOLD

you.

(c) Benjamin D. Garber, Ph.0.

9/26/2025

WIPCOD_April 23.

41

When
HOLDING
fails
anxiety
grows.

Thisis important.
When

Optimal family law
outcomes HOLDING
CREATE HOLDING fails

to diminish anxiety
and thereby a nxiety

to diminish conflict
and serve the BIC. grOWS-

43
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Optimal
family law outcomes
CREATE HOLDING

44

Structure
communicates |
holding

45

What is
structure?

15



Structure is
anything that
diminishes the ambiguity
inherent in human experience.

9/26/2025

47
Structuring our work
comports with
ethical mandates for
transparency and validity.
48

Ethics and boundaries

“A full explanation of procedures, specific referral questions,
policies, expectations regarding parent-child communications
about interviews, timelines, interpretive sessions, fees, release of
records ... “

16
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' Ethics and boundaries

Guideline 6.01: Timing and Substance

Forensic practitioners strive to mform clients. examinees.
and others who are the recipients of forensic services as
soon as is feasible about the nature and extent of reasonably
anticipated forensic services.

Structure _

can be concrete and tangible, {Tﬂﬁ?
symbolic, or entirely conceptual. [=}s)
| Sl

Structure means

Calm
Clear
Consistent

(c) Benjamin D. Garber, Ph.D.
WIPCOD_April 23-24, 2026
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consequences Space
define behavior

Four types of structure

Roles
define

Limits Boundaries

and associated define
relationships

Think Baumrind’s Physical boundaries within  Hierarchical distribution of

parenting typology and between homes resources?

Co-parenting?
Enmeshment?

(c) Benjamin D. Garber, Ph.D.

9/26/2025

WIPCOD_ April 23-24, 2026

53

Ethics and boundaries

Multiple relationships exist when “psychologists are in a professional role
with someone and are (1) at the same time in another role with that
person, (2) at the same time is in a relationship with another individual
closely associated with or related to that person..., or (3) promises to enter
into another future relationship with the person or with another individual

Benjamin D. Garber, Ph.D.
WIPCOD  April 3

Four types of structure

Routines
and

Roles
define

Limits Boundaries
and associated define

rituals
define time

consequences Space relationships

define behavior

Think Baumrind’s Physical boundaries within  Hierarchical distribution of How predictable
parenting typology and between homes resources? is the child’s world?
Co-parenting?
Enmeshment?

(c) Benjamin D. Garber, Ph.D.

55

WIPCOD _April 2324, 2026
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Hypothesis 1:
These are the variables we must examine in order to
understand a family’s dynamics.

Routines
and

Roles
define

Limits Boundaries
and associated define

rituals
define time

consequences Space
define behavior

relationships

(c) Benjamin D. Garber, Ph.D.
WIPCOD_April 23-24, 2026

57

Hypothesis 2:

These are the variables we must manipulate in order to
serve the best interest of a child.

Routines
and

Roles
define

Limits Boundaries
and associated define

rituals
define time

consequences Space
define behavior

relationships

(c) Benjamin D. Garber, Ph.D.
WIPCOD_April23-24, 2026

58
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Hypothesis 3:
These are the variables we must manipulate in order to
take care of ourselves.

Limits Boundaries Roles
and associated define define

Routines
and

consequences Space relationships
define behavior

ELS
define time

(c) Benjamin D. Garber, Ph.D.
WIPCOD _April 23-24, 2026
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59

| - Family balance is
| constantly

being tested
by life stresses.

Some stresses are
inevitable and even
desirable

(e.g., children
growing up,
parents aging).

(c) Benjamin 0. S=ber,Ph.D.
WIPCOD_Aprii 25-24, 2026

61
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Some stresses are
unforeseen
and painful

(e.g., serious illness,

natural disaster).

9/26/2025

Adult conflict,
separation, and divorce
inevitably disrupt the
family system’s balance
at least briefly.

(c) Benjarmin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026

63

Forcing
structures
to be
redefined.

64

21



unique structure and
(when so ordered)
recommend

new structures
suited to the
children’s needs.

Our job as evaluators v
is to understand each family’s \

9/26/2025

65

The Common Law
doctrine of
parens patriae
# allows the Court

f"{ to impose

extra-systemic structures
/ (i.e., court orders)

(c) Benjarmin D, Garber, Ph.D.
WIPCOD_April

66

We must understand

how systems seek balance
(and how family courts

try to rebalance them)

67
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Eow dn fami'ies

agapt to confiicts

(c) Benjamin D. Garber, Ph.D.
WIPCOD _April 23-24, 2026

68

Most find new balance spontaneously
or with transitory intervention.

We seldom have the privilege of
meeting these people

(c) Benjamin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026

70
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The 10% of divorcing parents
who consume
90% of the family court’s time
fail to rebalance the
post-separation system.

{e)'s= Al
WIFCOD Apri| 35-24, 2026
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71

New balance
means
redefining how
we get
emotionally
refueled.

e, Garber pho.
€OD_Apri 25-24, 2026

WiR

72

New balance means
redefining structures.

limits Boundaries Roles Routines

and gsociated defee @eﬂeh ne j 4
@as rituals

ge A lationships
defie DeRetior v % define time

{€] Benjamin 0. Gber, PRD.
WIPCOD_apr|23-24, 2026
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New balance means
redefining structures.

When and how will we communicate?
Who will pay child support and what if its late?
Where and when will we meet to hand-off the kids?

Limits and
associated
consequences
define behavior

Routines
and

Roles
define

Boundaries
define

ELS
define time

relationships

Space

(c) Benjamin D. Garber, Ph.D.

WIPCOD _April 23-24, 2026

9/26/2025

74

Limits and associated consequences

Negative
consequences
(i.e., punishments)
may have a more
immediate impact
(but don’t teach
alternatives).

New balance means
redefining structures.

Boundaries What’s mine? What’s yours?
define Which home am lin?
space . . .
How is privacy defined?

Routines
and

Roles
define

Limits
and associated

rituals
define time

consequences
define behavior

relationships

(c) Benjamin D. Garber, Ph.D.
WIPCOD_April 23-24, 2026

76
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Boundaries define space

“out”
¢+ Establishes physical
containment

77

9/26/2025

(c) Benjamn D. Garber. Ph.o
IWIPCOD_spn1 23-24, 226
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New balance means

redefining structures.
Roles
define

relationships

Are we co-equals?
How is decision-making defined?
What about new partners?

Routines
and
ELS
define time

Limits Boundaries
and associated define

consequences Space
define behavior

(c) Benjamin D. Garber, Ph.D.

WIPCOD _April 23-24, 2026
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80

81

New balance means
redefining structures.

. . Routines
When are the children in my care? and

How will I/we establish bedtime? Wake-up? Frals
When can the kids call/text/FT with you? define time

Roles
define

Limits Boundaries
and associated define

consequences Space
define behavior

relationships

(c) Benjamin D. Garber, Ph.D.
WIPCOD_April 23-24, 2026

82
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Structure
simultaneously g
reassures ... :

84

... and invites limit testing

28



We seek
reassurance by
testing the

structures that

HOLD us

87

9/26/2025
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When

“Who is
holding
me?”

consequences
fail,

triumph is
followed by
ANXIETY

Predictable

consequences
reassure |
(“Pm being held”)
even if they

spark anger.

Do you follow through
reliably and consistently?

Don’t create a structure if
you’re not going to follow-
through

91

9/26/2025
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Do you
follow-through
calmly?

9/26/2025

Setting limits,
enforcing roles
and boundaries and
keeping to routines
requires energy,
attention,
and active

. follow through.

(c) Benjarmin D, Garber,
I WIPCOD_April 23-24, 2026

93
Enforcing structures
means being
able and willing to
tolerate others’ rage.
oz = !
94

31



None of this is likely
if you're
overwhelmed,
burned out,
depressed,
addicted, or
exhausted.

95

9/26/2025

It’s easier to abdicate.

It takes less energy and poses less threat

NOT

to create
and enforce
structure

97

32



Abdicating your
responsibilities may
win you praise and
affection and
acceptance

in the short run.

(c) Benjamin D. Garber, Ph.D.
WIPCOD _April 23-24, X

98
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Practical
applications

A o e

Interviewing

The Query Grid
Frontloading
Process-Oriented protocol
Self-care

An evaluative rubric

100
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101

Ethics and boundaries

In particular, psychologists are mindful about implicit
biases, which are unconscious attitudes and sterectypes
that are not accessible without sustained introspection or
external assistance. These biases influence decisions that
may not comport with the psychologist's avowed or
endorsed beliefs or principles, and may signal impaired
neutrality.

Benjamin D. Gari
WIPCOD  April2:

9/26/2025

Interviewin

102

Calm
Clear
Consistent

(c) Benjamin D. Garber, Ph.D.
WIPCOD_April 23-24, 2026
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Your anxiety will ...~ = e

+ Contribute to you missing
opportunities and valuable
information

104

Structure can help

to diminish your anxiety
and limit trickle-down
that can exacerbate interviewee anxiety

(c) Benjamin D. Garber, Ph.D.
WIPCOD _April 23-24, 2026

105

The Query Grid | — == —

Structuring interview without leading

Garber, Benjamin D. (2007). Developinga structured
interview tool for children embroiled in family litigation and
forensic mental health services: The Query Grid. Journal of

Forensic Psychology Practice, 7(1), 1-18.

(c) Benjamin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026
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(c) Benjamin D. Garber, Ph.D.
WIPCOD _April 23-24, 2026
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(c) Benjarmin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026

108

Accompanied by dad

(c) Benjamin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026

Accompanied by mom

109
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Billy < ——) Sally

s

9/26/2025

110

Frontloading

111

Delivery
Interviews Observations Summary of report

112
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Delivery
of report

9/26/2025

113

Delivery
of report

Interviews Observations Summary

(c) Benjarmin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026

CCE: Process-oriented Protocol

Data from both
within and between observations

Garber, Benjamin D. (2016). Exploring a process-oriented forensic family observation
protocol. Family Court Review, 54(2), 261-276.

(c) Benjamin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026
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Ethics and boundaries

“Psychologists seek to structure child custody evaluations in
case-specific ways ... The plan-direction inclusion of specific
steps and tasks provides structure that guides an evaluation
to its final product.”

9/26/2025

117

Ethics and boundaries

“... psychologists endeavor to explain why parent-child
interactions were arranged in a particular manner for the
evaluation (e.g., structured, unstructured, with siblings
present, with both parents present, with the psychologist
physically in the room).

118

Ethics and boundaries

“Psychologists strive to ensure that the time frame is
reasonable, considering both the evaluator’s and the parties’

’

schedules. Lengthy delays have the potential to increase
anxiety and exacerbate other mental health conditions in
ways harmful to adults and children alike.”

39



Ainsworth’s Strange Situation
as a model process-oriented evaluation protocol

Parent and infant are introduced to the experimental room.
Parent and infant are alone. Parent does not participate while infant explores.

First separatig ) )
I How does infant manage reunion? Strange

Second separation episode?

Second reunion episode: Parent enters, greets infant, and picks up infant; stranger leaves
inconspicuously.

Ainsworth, M. Blehar , M. Waters, E. Wall , 5. (1978). Patterns of
attachment: A psychological study of the Strange Situation. Hillsdale,
N Erlbaum, Waters , E. Beauchaine, . P (2003). Are there really
patterns of attachment? Comment on Fraley and Spieker (2003).
Developmental Psychology, 39, 417-422.

(c) Benjamin D. Garber, Ph.D.
WIPCOD _April 23-24, 2026

9/26/2025

Stranger enters, converses with parent, then approaches infant. Parent leaves inconspicuously.

Continuation of second separation episode: Stranger enters and gears behavior to that of infant.

119

Critical
observations
are drawn
from data
within
and
between
observational
epochs

Ainsworth, M. Blehar , M. Waters, E. Wall , 5. (1978). Patterns of

attachment: A psychological study of the Strange Situation. Hillsdale,

NI Erlbaum, Waters , E. Beauchaine , . P. (2003). Are there really

patterns of attachment? Comment on Fraley and Spieker (2003).

Developmental Psychology, 39, 417-422.
(c) Benjarmin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026

120

Critical
observations
are drawn
from data
within
and
between
observational
epochs

Ainsworth, M. Blehar , M. Waters, E. Wall , 5. (1978). Patterns of

attachment: A psychological study of the Strange Situation. Hillsdale,

NI Erlbaum, Waters , E. Beauchaine , . P. (2003). Are there really

patterns of attachment? Comment on Fraley and Spieker (2003).

Developmental Psychology, 39, 417-422.
(c) Benjamin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026
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The same epochs viewed separately would
generate very different data

(c) Benjamin D. Garber, Ph.D.
WIPCOD _April 23-24, 2026

122

Scheduling your next custody eval?

What are we missing??

(c) Benjamin D. Garber, Ph.D.
WIPCOD_April 23-24, 2026

123

A process-oriented
observation protocol can
reveal the extent to which the child is
adapting chameleon-like to
disparate caregiving environments.

This observation bears on
the weight given to the child’s voice
and treatment recommendations.

(c) Benjamin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026
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A process-oriented evaluatio

Data from within AND b4

Parent A delivers child to observation
Parent A is excused

First child interview

Parent A joins child

Child-Parent A dyadic observation
Parent B arrives at pre-designated time
Parent A leaves the premises
Child-Parent B dyadic observation
Parent B is excused

Second child interview

Follow-up adult debriefing

(c) Benjamin D. Garber, Ph.D.
WIPCOD _April 23-24, 2026

*How does Parent A prep
*What did each parent
observe?

*How typical was the
dyadic interaction?
*How typical was the
exchange?

*How typical was the
child?

*What did each parent
see about own behavior?
*What did each parent
see about other parent’s
behavior?

9/26/2025

125

But that’s so complicated!

v Much less complicated than most school

outings, dance recitals, or soccer
tournaments

v' The problems that arise are as informative

as the plan itself!

o Whois late?

o Who is early?

o Boundaries, limits, roles
v More time efficient for all!

(c) Benjarmin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026

126
Within data
10:00 Parent A arrive with child:
Child individual interview #1
11:00 Parent A join examiner and child:
Parent-child observation #1
12:00 Parent B arrive, knock on door and enter
Parent A leave premises entirely
Parent-child observation #2
1:00 Parent B go to wait room
Child individual interview #2
2:00 Parent B depart with child
{€) Benjamin D. Garber, Ph.D.
127
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Within data

10:00 Parent A arrive with child
Child individual interview #1

11:00 Parent A join examiner and child
Parent-child observation #1

12:00 Parent B arrive, knock on door and enter

Parent A leave premises entirel

Parent-child observation #2
1:00 Parent B go to wait room

Child individual interview #2
2:00 Parent B depart with child

(c) Benjamin D. Garber, Ph.D.
WIPCOD _April 23-24, 2026

128
Observe transition!
10:00 Parent A arrive with child
Child individual interview #1
11:00 Parent A join examiner and child
Parent-child observation #1
12:00 Parent B arrives, knock on door and enter
Parent A leaves premises entirely
Parent-child observation #2
1:00 Parent B go to wait room
Child individual interview #2
2:00 Parent B depart with child
(c) Benjamin D. Garber, Ph.D.
129

Self-care

130
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Ethics and boundaries

NBCC CORE VALUES AND BELIEFS AS INTEGRATED INTO THE CODE

* Counselors will be civil in their actions and words, avoiding arrogance, assumptions, and hubris.
Counselors seek to listen to others with intention and respond with respect. When engaged in
challenging dialogues, counselors do so to seek answers - not confrontations or harm. Counselors
strive to be sensitive to differences in attitudes and culture. Counselors always seek to minimize undue
harm and take particular care of those who are vulnerable or in anguish. With respect to all clients and
work, counselors seek to be mindful of their humanity as they fulfill their counseling duties.

Counselors strive to enhance the social and mental well-being of their clients while supporting the
overall physical health of each client. Counselors must engage in sélf-caré and self-reflection.

Benjamin D. Garber, Ph.D.
0D Aprl 23-24, 2021

131
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Ethics and boundaries

APSAC Code of Ethics

7. APSAC members recognize that work in child maltreatment inherently carries the risk of

occupational stress, and that personal issues or biases may be triggered, and that the
appropriate interventions of regular, ongoing consultation, self-care, and periodic review are
essential components of professional conduct.

132
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(c) Benjamin D, Garber, Ph.D.
WIPCOD_April 23-24, 2026
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NO PERSONAL
CELL PHONES

ALLOWED IN
WORK AREA

PERSONAL CELL PHONE USE IN DESIGNA.
BREAK AND LUNCH AREA ONLY

9/26/2025
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135

Healthy habits

-
S
o

Short term relief often
incurs long term costs

SN -,
Y S ————

136
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Physical health and exercise

137

Healthy hobbies and interests

What are your

Jl, social supports?

Workplace social capital
builds resilience

and facilitates

recovery from vicarious
traumatization

9/26/2025
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Practice “no”

We can do no great things,
Only small things
With great love.

Mother Theresa

9/26/2025

An evaluative rubric ...

But wait!
First, we need to
understand
family dynamics

~ Let’s take a

142
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